2006. 11. 24.

o 3 s
ArE : Sd) t-&xlé@(ﬂ 503-1765)
SUARAURE 7195 99 ARS 08

Z |2 oA sty 7|YMrtzE =sot=Er
061 Best HRD 7| #2 2 LGHA S 3671 7|2 oI5

TER wAAAYR, FAAYR, T2VIAE T AF 4 FA%
TFLE r?lzﬂz}%ﬂb“’ o27H AFATIE ABT 2 LGHAL
Aol o2~ Z 367] 7lo] 2006\ 1= RIZHRE “Best HRD"7}#A o =

47 5 3T

A AME $5717 AFALI = 719 5 UV |HRe] THe THLE
ol A = zﬂ%ﬂrao}ﬂl i e AAS FEe B3l A FH=
st AR EY7E E484717] 8 &8 A& =HE BAEAZF

sr1Roz A28 AP VIRA Fd 5 Ee A7}
wrcﬂlﬂtﬁ, % 337 AFERE FR B8 T 5 W 9 55 T
7ol ti3tdE 24718 FERASAAA(E=ET), TL7I9 AT

SHAYELYINE) 5 F2719AUAY ABA ST dgeltt



O =F F27199 A5A Fd A2 93] ATE A 23 Foolz 2
AAGNEAA THE AT FEIADIIE B FF I5E 2L 5 A
% H7 3P0 duveld AR/ E FEAPY ¢ HF= T

JAtREle REED ALY THL AdBTh

% 05K S2 AekEzh 13 VY 2 REUME 207 7Y X

O oldd AAALANEY 257 H dFAEE A=, AVIEE, VEHE,
Ade B =g ARAF 207 o] olu] =it 43S AHAE A

¢ 922 ‘8o EE] |IP(Investers In People) SISMEE TS0 04 HA|
3ot o470 Z{BHAH Z 2R 38%7F 25)0l elEal 0

Atz as ‘95 d 2 E PD(People Developer) SISHEZE E=Isto] 054

Al 52370 7] 2to|

L

W

o]

=
-

AR AHALRE FASE A 3
o BA= oA AS S Fe] AU N 5 YA He

% oz AgEAel AIAA FPe Fitd 2F9 FARL 7
3 & Q1S A= o Utk

% 02 Jlelel AIMEXF 10% S0l o8t AMN A2 36% DKEHUFA

10%01 o138+ M AL SEAN2 8 A4%(21AM7], SKill for jobs, 1999%A)

il
L
fr
S
flo
[
f
br
g4
N
s
X
N
s

o3
N
2

O =58E & 279(8) £F 44 WrlolE 598 JA=ER(GT)
A

AAE 9% ABdl T AFA T4 R $FAE TE

O o4 :ERZT|E oY ANE Fol A/EAAS NN A4
o 7|93 F7b AAA] Aol ofv] 1F § Fo AAFAAE U4
e FoldesAR Faskn St AR

P

5 WRAAAYE - JAAAR - TG 5 BARALY 71208 ¥

_2_



1
L &
‘ﬂ N
m._ T = % T o B
T <~ 8 iy
. AT
‘1_|F|1_I leL OT nn.Uu .. s as .
N o 8 i
= 3 trEt
na o0 _@ s ) s
e v ™
0 < T m R _,r.. s
oy zl_o A= = ]
& ! = o "B OE
= . o 8 o o
w o - U RO KO RO R
—_— — — ar - 3 g
¥E R W B F e
D
25 F o+ w~ £ ° e
v w4+ & X 5
- wm R o ° R 5%
T F ow E X PEZR
TE % Z &R K L
= N N o- T o g wE
) AT ad © R o
Lo 0.._ —_ gl il L
= - X = ° o
N MM - C R ,
=% ZT ¥ g ¥ S
>~ S 5l it
5o N . um =
T m_.u : M_. 5"
: A
v B < H KXo



